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Educational Goal Statement

My short-term goalis to complete my Bachelor of Science in Human Services in Family/
Youth Services and Administration with honors. | currently hold a position in the human
services field, and | want to advance in my career. | cannot advance without a bachelor’s
degree. My passion is working with people and assisting them to achieve a better life, and

| would like to do this on a higher level. Shortly after enrolling at Purdue Global, | browsed
the website and saw information about course EL 206. | thought this was a fantastic way to
complete my goal faster. | immediately contacted my academic advisor, and after reviewing my
qualifications, she determined this would be a good course for me to take. My long-term goal

is to become a licensed clinical social worker, SO | can become a family counselor.

For ten years, | worked in a preschool classroom. | created developmentally appropriate
learning activities for children, gave them life-long skills such as recognizing and knowing
how to handle their emotions and how-to problem solve. However, after | studied Maslow’s
hierarchy of needs theory, | realized | wanted to make difference in the entire families’ life.
| realized you can teach a child all day and they will not gain anything if their immediate
needs are not met such as, food, clothing and shelter. Though | loved working with the
children, | often found myself going above and beyond to service the families by providing
them with information for community resources and making suré all their essential needs

were met.

For a brief time, | ran @ daycare of my own where | did a lot of community outreach. | made
sure the parent board was loaded with community resources, and | built strong relationships
with the parents, 0O they felt comfortable coming to me for information or assistance. This

led me to pursue a job as a home visitor, where | assisted pregnant women, until their
children were 3 years old, with self-help skills such as budgeting, family planning, etc.

Later | began to work in my current position as a family advocate, where | work with the
entire family on self-help skills to maintain a better life. In these positions, | have attended
several workshops and seminars as well as read books to enhance my knowledge and
skills. My prior experience has awarded me a lot of knowledge in the human services field;

| learned how to properly assess families, so | could service them correctly. | gained cultural
competence from working with diverse families and learned how to keep information confiden-
tial. | studied the code of ethics and learned how to apply it to my daily work. The aspect of
human services | would like to learn more about is juvenile justice. My long-term goal is to

counsel juveniles and work with the court system to keep them from being detained.

| would like to learn more about the transition from the juvenile justice system to life as an
adult upon release. In conclusion, | have all the necessary work experience, but | don’'t have
the college degree. The college degree will be the last piece that | need to move forward in

pursuing my dream career as a clinical social worker.



Expanded Résumé Entries

Employment History

Position Title: Lead Family Advocate
Position Type: Direct Hire
Start/End Dated: 9/2016-Present

Train new hire family advocates. Created new community outreach strategies. Created new intake
strategies to make the registration process easier. Plan, conduct or coordinate parent workshops to
meet requirements of Performance Standards and assessed needs of parents.

Position Title: Family Advocate
Position Type: Direct Hire
Start/End Dated: 05/2014-9/2016

Perform recruitment, selection and enrollment functions including publicity, answering
questions, assisting with completing applications, input application data, and preparing
acceptance letters, and completing classroom assignments in collaboration with Center Site
Supervisor. Develop Family Partnership Agreements (FPA) and make referrals to agencies.
Advocate for families to accomplish goals set in FPA.

Professional Training

Institution Name: _
Start/End date: 11/2016-11/2016
Country: United States

Location: Newark, NJ

Title: Gender in Society

Type of Training: Training Programs

Institution Name:

Start/End date: 6/2012-2/2013
Country: United States

Location: Orange, NJ

Title: Domestic Violence Liaison
Type of Training: Training Programs

Title/Topic: Strengthening Families

Organization: Maternal Child Health

Start/End Date: 10/2017-12/2017

Event: Strengthening Families

My Role: Facilitator

Description: Facilitated an 8 week program for parents. The purpose of the program was to build
strong parent/child relationships to help them live in the moment with their children and
find joy in them.
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Learning Autobiography
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Course Petition

HN205: Applied Skills for Human Services

Institution

Purdue University Global-Online

Course Outcomes

e Describe appropriate interventions pased on client needs

o Apply interviewing skills

e Explain the legal and ethical requirements of professional human

Credits Offered
5.00 credits

Learning Statements

to collect information from clients
service practice

o Worked with @ family who had insufficient food to complete SNAP application (food stamps)-

Actively

Kept the families that

Treated all families with
of life.

Assisted family with signing up for
listen to families
Ask pertinent questions to get useful information from families to be able to assist them.
| serviced information confidential.

local food pantry until her SNAP application is processed.
during home visits and intake.

dignity and respect as | worked with them to improve their quality

Remained cultural competent when working with families.
Documented home Visits in APA Style.
Wrote reports for supervisor in MLA Style.

o Authored family partnersh'lp agreements.

o Drafted incident reports

for children in the school that could possibly be used in court.



Primary Documentation

Letters From the Supervisor

paarch 8, 2018

To whom it may concerm:

{ ar Linda's direct

| am the director of parent, family, 0 prmunity engd germent faor me_

supervisor and have worked closely with Linda for the jast three years. | 2 wery X

\etter of recommendation for Linda.

cited 1o provide 3

Lndaisa farnily advocate and has 3 03 seload of B0 files, She works closely with the
agencies, City tall ete. to secure resources for famnilies in need. Linda interviews famil
identify social proklems and create strategies 10 resolve the issugs. Lindz collaborates with other
facilities with fewer resources 1o grisure the fatnilies in those facilities have adequate reso

lies in crisis t0 help

Linda brings 3 weaith of knowledge 10 the position. 5he has great inteniew skills w

hich helps develops

lasting relationships with the families. Linda's strong interpersunal shills nelp her g
workshops oD community gngagement. Linda has taken the time o pecome cultura
yarious culbures in the community which allows ter ta build 2 pond with :amilies which I

sanicing the family's needs.

Linda ran the sife ngthening families warks hop which taught fa raitlies to aapre

ffectively lead the

ciate and enjoy each ot

even with timited FREOUTCES. Linda als0 trained new advocates in the proper Way to engage |

well as @ develop relationship with agencies and city hall.

Linda has consistently demenstrated 3 superior compete acy in her role a: 8 famiby

Linda is ready t0 take ona ranagerial role but she needs 3 hachelar's depres o camplement

jevel skill set.

\f you have any guestion of would like 10 discuss Lnda in more detail, don't hesitate 1o con

undersigned.

Best regards.




Primary Documentation

Letters From the Supervisor

performance Appraisal

Employee’s Name: Linda_ job Title: Family Advocate
supervisor’s Name: Eve\yn_ performance Review Date: February 6, 2018

The following scale should be used in evaluating the emp\oyee’s performance when compared t0 the
norm of his of her position.

Outstanding- Employee consistently meets, and in many instances exceeds, established standards and
desired results;

Very Good-Employee consistently meets established standards sometimes exceed and never falls short
of desired results;

satisfactory- Employee meets established standards; usually meets and seldom falls short of desired
results;

pevelopment needed- Employee meets established standards in some instances put lacks consistency;
seldom exceeds and frequently falls short of desired results from time to time.

Outstanding Very Good lmprovement
Needed

_iefwc’( R, -____
Ark‘)ilit etdogOr avr\\l'lze
i serice _‘___
‘____
_Quant\ty gf Work “___
Commumcat\on “___
‘___
Meets Deadlines
‘___
__
__
__

d |
Dependability “
|
Judgement “
ﬂ__
problem Solving t
_Aﬂendance “____ |

Areas needing improvement:

_is an excellent employee and meets all standards of her position as family advocate. There

is no particu\ar area of improvement fo_my advice is just to keep fine tuning her craft she

has mastered. lk
|
L

—
I
—
I
I
I
——
—
I
I
I
I
I

Areas where improvement has been made: |
_has improved in her public speaking and presentations skills. |




Secondary Documentation

Certificates

CERTIF\CATE OF COMPLET\ON

January 8, 2018

Ethics and Communicaﬁnn Challenges Facing School Leaders
presented BY _ APR and Assistant Su erintendent
for Roard and community Relotions at #

—

Name

Al requiremems for this in-service program have been completed.
Number of clock hours completed: 1
Ordglnot Alrdate: Thursday, June 15, 2047

B— B\ackboard’

Join fhe Family Engmmel\l & Community Qutreach in K-12 community an edwebnet at WPWW ‘edwen.nellengngemem.

egweb.netls@ free professicna! social ond leoming network.
e e edWeb TV 59 premium subscription senvice from edweb.

For comprehensi

ensiv i

e consumer information, visit Info.P

o .PurdueGlobal.edu.


http://Info.PurdueGlobal.edu
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